THE ETI BASE CODE

Baoikog Kwadikacg ETI (Ethical Trading Initiative)

To Topov £yypago TpottoTioldnke Vv 01 ATpidiov 2014 pe dilopBwaoel atnv Tapdypa@o 6, «Ol WPEG
gpyaaiag dev eival LTIEPBOAIKEC».

1. H epyaoia sival artotéAeopua EAeVBEPNC ETIIAOYNC

1.1

1.2

Agv LEIOTOTAl KATAVOYKAOTIKY, OEGUEVEVN 1] aKOUOIO Epyaaia.

O1 epyadOpevol eV €ival LTIOXPEWUEVOL VO KOTABETOULVY EYYUNTEIC ] TO TIPOOWTIIKA TOUC £yypa@a
OTOV €£py0d0TN TOUC KOl Eival EAUOEPOI VO OTIOXWPIOOUY PETA OTIO EVAOYO XPOVIKO TIEPIBWPIO
yvwaTtoToinonc.

2. Eival 0eBoaoTr) N CUPPETOXH G CWPOTEIN Kal TO SIKAIWUO € GUANOYIKEG
OlOTIPAYHATEVTEIG

2.1

2.2

2.3

2.4

‘O)ot o1 gpyalopevol aveEaIpETwE, £€X0UV TO JIKOIWPA VO CUPMETEXOUV ] va dnpioupyolv
EPYOTIKA owparteia SIKIAG TOLG ETUIAOYNG KOl VO S1aTIPAYUOTEDOVTAI CUAAOYIKA.

O epyoddTNG LIOOETEI BETIK GUUTIEPIPOPA TIPOC TO EPYATIKA CWHATEI KOl TIC
dpOoTNPIOGTNTEC TOUC.

Agv LTTAPXEL HEPOANYIO EVAVTIOV TWV EKTIPOTWTIWV TWV £PYALOPEVMV KAl Ol TEAEUTAIOI £X0UV TO
€AeVOEPO VO EKTEAODV TIC dPACTNPIOTNTEG EKPTIOCWTINGNC OTO XWPO EPYOTiaC.

OTou 0 VvOpoG TEPIOPICEl T CUMPMETOXN O€ QvedpTNTO CWMOTEID KOl OE GUAAOYIKEG
SlOTIPAYHATEVCEIG, O €PYOdATNG JIEVKOAUVEL Kal dev TIAPEUTIODICEl TNV AVATITUEN TIOPAAANAWY
HOP@WY OVEEQPTHTWV CWHATEIWV Kal GUANOYIKWV CUUPBACEWY Epyaaiag.

3. O1 ouvorKeg epyaaiog gival aoPOAEIC Kol CUPEPWVO PJE TOUC KOVOVEC
LYIEIVNC.

3.1

3.2

3.3

3.4

3.5

MPETTEl va TIAPEXETAl VO OTQOAEG Kal LYIEIVO TIEPIBAANOV gpyaaiag, Aaupdvovtag vTtown v
ETIIKPATOUCO YVWON YIO TO OVTIKEIMEVO KOl TUXOV OUYKEKPIYEVOUG KIvOUvoug. [pérel va
AapBdvovtal ETTOPKN PETPA yia TNV TIPOANWN aTLUXNUATWY, TPOVPOTIOPWY Kal BAABWVY NG Lyeiag
TI0U oxeTi(ovtal 1] guuBaivouv Kata Tn JIAPKEIN NG EPYOTiIOg, Je OKOTIO VO EAOXIOTOTIOIO0VTOL TO
QiTIo AUTWV TWV KIVOUVWVY, OGO €ival QUTO EPIKTO.

O1 epyalodpevol TIPETIEl va AdPBAvouY ouXVH KOl KOTOYEYPOUUEVN eKTIaidEuan o BEUOTA
vyeiog Kol OC@OAEIONG KOl QUTH  TIPETIEl  va  eTOvVOAAUPBAveTal  yio  vEoug N
ETIOVOTOTIONETNMEVOUC £pYalOHEVOLG.

MpéTtel va TTapEXETAL TIPOGRACT 0 KABAPEG TOVAAETEG KABWE ETTIONC KOl € TIOCIUO VEPO Kal OV
€ival aTtapaitnTo O LYIEIVEG EYKOTAOTACEIG YIO OTIOONKELON TPOPIUWV.

‘OTI0V LTTAPXOULV KOTOAUUATO, OUTA Ba TIPETTEL va gival KaBapd, Ao@AAr KAl VO IKOVOTIOIOUV TIG
Baolkég avayKeg Twv EPYALOPEVWV.

H etaipeia Tou TNpei ToV KWAIKA TIPETIEL va avaBEael TNV VBV Yo TNV ULYIEIVA KAl TNV
OO@AAEIN OE OVWTEPO JIOIKNTIKO OTEAEXOC.



4. Agv xpnolyoTIolEiTal TTaIdIKN Epyaaia

4.1

4.2

4.3

4.4

Agv TIPETTEI VA LEIOTOTOI OTIOINOATIOTE VEX TIPOCANWN TIAIIKNC EPyaTiag.

Ol ETTIXEIPATEIC TIPETIEI VO avVATITOOGOULV I] VO CUUHETEXOUV KOI VO CUVEICQPEPOUV OE TIONITIKEC KOl
TIPOYPAHHOTO TO OTTOI0 TIAPEXOLV OTTOIAdNTIOTE BorBeia o€ oTtoloudNTIoTE TIaIdi BPedei va eKTEAE
€PyOCia OTO va MTIOPEi VO TIOPEUPICKETAL KOl VO CUMPMETEXEL G€ €va TIOIOTIKO TIEPIBAAAOV
EKTIAIOELONC PEXPI VA PEYOADTEL- «TTAId» KOl «TIAISIKN EPYaAaio» opilovtal GTo TTaPApTNUO.

Moudid Kol veapd Atopa NAIKIOG KATwW Twv 18 €1wv dgv Ba TIpéTtel va epyddovtal Tn vOXTaA 1 o€
eTPRAOPeiC oUVONKEC.

O1 TIOMITIKEG Kal o1 dladIkogieq Ba TIPETIEL VO CUPPOP@WVOVTAL PE TIC OIOTAEEIC TwV
GUHQWVWVY TIPOTUTIWY gpyaaciag (ILO).

5. O1 yioBoi kataBaiAovtal Kal ETIITPETIOLY TNV a&loTtpemn dlafBiwan

5.1

5.2

5.3

O! picBoi kal Ta TIPOVOUIO TIOU OVTIGTOIXOUV Of Mo KoBiepwpévn eBdopdda  epyaaiag
IKOVOTIOIOUV, TOUAQXIOTOV, TIC VOUIUEC €OVIKEC N TIC QVTIOTOIXEC TIOPOXEC OTOV KAADO,
OTIOIOGONTIOTE ATIO TIG dUO €ival LPNAOTEPEC. Z€ OTIOINONTIOTE TIEPITITLWAON Ol YioBoi Ba TipéTel va
IKOIVOTTOIOUV TIG BOCIKEC AVAYKEC KOl VO TIOPEXOUV KATIOIO ETUTIAEOV dIABECIU0 EI0OdNUO.

€ OAOUC TOUC EPYOlOPEVOLC TIPETIEL VA TIAPEXOVTAl YPATITEG KOl KOTAVONTEC TIANPOQOPIEC
OXETKA ME TIC OULVONKEC OTIAOXOANONG OE OXEOn ME TOug MIoBOOC TIpIV OUTOi akopa
OTI00X0AN600V KOl OXETIKA PE TO OTOIXEIO MIGB0d0GIag ylia TNV XPOVIKN TIEPIOd0 TIANPWHNG
KABe @opd TIoL KOTARAAAETAI O PICOAC.

MelwaoeIg HIoBMV w¢ ATIOTEAETHA TIEIBAPXIKNG KUPWwONG dev Ba TIPETIEl va ETUITPETIOVTAL, O0TE
ETUTPETIOVTAI PEIWOEIC TIOU OEV UTIOKEIVTAI OTN VOU0Beoia xwpig tnv dadela Tou gpyalopévou.
'O)eC Ol TIEIDAPXIKEG KUPWOEIG Ba TIPETIEN VO KATAYPAPOVTAL.

6. O1 wpeg epyaaiag dev gival LTIEPPBOAIKEC

6.1

6.2

6.3

6.4

6.5

Ol wpeg epyaciag Ba TIPETIEL v CUPPOPPWVOVTAL PE TN 10XV0UCO VOU0BETia, TIC GUANOYIKEG
gupBacelg kol TIC dlOTAgEC ammd 6.2 pEXPl 6.6 TAPAKATW, OTIOIAONATIOTE OO TIC OTIOIEq
TIPOCPEPEL PEYOAUTEPN TIPOOTOCIO 0TOUC Epyalopevoud. Ot uTto-TipoTAoElg 6.2 — 6.6 Baagilovtal
ata d1ebvr) TIPOTUTIO EPyaTiag.

Ol wpeg epyaaoiag, xwpig va cuuTepIAN@OoLY o1 LTIEpWPIEG, Ba TIpETEl va KaBopilovtal Je
oLuBaon kol dev Ba TIPETIEl va LTIEPPBaivoLV TIC 48 WpeC BSoPadINiWC.

O1 uTtepwpieg Ba TIpEMEl va gival eBeAovoie. O vTiEpwpieg Ba TIPETIEL VO XPNOILOTIOIOVVTAL JE
UTTELOUVO TPOTIO OTIO TOV €Py0dOTN AauPavovtag LTIOYN OAO Ta TIOPOKATW: TNV €KTACT, TN
GUXVOTNTA KOl TIC WPEC TIOU EPYACTNKAV Ol EPYALOPEVOl TOOO ATOMIKG 000 KOl CUVOAIKA. Agv Ba
TIPETIEL VO XPNOIUOTIOIOUVTAI WOTE VA OVTIKATACTACOULV TNV KAVOVIKN gpyacia. H umepwpia Ba
TIPETIEI TIAVTA VA ATIO{NMIWVETAI UE TIPOCOLENUEVN TIKT, N OTTOI0 GUVICTATAI VO UNV €ival AlyoTepo
aT16 125% Tng KOVOVIKNC OOIBAC.

Ol OUVOAIKEG WPEC E€PYOCiag Oe OTIOIOONTIOTE TIEPIOdO ETITA NUEPWV OV Ba TIPETEl va
uTtepPaivel TI¢ 60 WPEC, EKTOC ATIO TIC TIEPITITWOEIC OTIOU KOAUTITOVIAI OTIO TNV Tipotacn 6.5
TIOPOKATW.

Ol wpeg epyaaiag PTTopouv va uTEPRaivouy TI¢ 60 WPEC 0€ OTIOIOSNTIOTE TIEPIOSO ETTTA
NUEPWVY POVO O€ EEQIPETIKEC TIEPITITWOEIC OTTOU OAX TO TIAPAKATW ATIAITOVVTAL;



= gmTpémnetal and Tnv Ioxbouoa vouoBeaia-

e ETUTPETIETON OTIO TNV GCUAAOYIKA] oOPBacn n oroia dlapop@wlnke péca Ao Tnv
olaTpayUdteuan e opada pyalopévmwy TIOU OVTITIPOCWTIEVEl VO CNUOVTIKO HEPOC TOU
EPYOTIKOU dUVAHIKOD-

* KOTBAAANAEG TIPO@UAGEEIC €X0UV AneBei yia Tnv TpooTociao TNG Lyeiag Kal TG
00 @AAEING TWV EPYOLOPEVWV:- Kal

= 0 ¢ePyoddTNG PTtopEi atrodeiéel OTI LTIAPXOLV EEAIPETIKEG GUVONKEC OTIWCG ATIPOOTITN
a0&nan Ttapaywyng, oTuXAUOTA ) ETIEiyouaa avayKn.

6.6  XTOUC €pyalOPEVOLG TIPETIEL VA TIOPEXETAI TOUAAXIOTOV €va PETIO KABE ETITA NUEPEG 1] GTIOL
ETUTPETIETAN OTIO TN VOU0BeTia, d00 NUEPEC YIa KABE 14 nuUEPEC.

*Ta dleBvl TIPOTUTIA CULVIGTOUV TNV TIPOOJEUTIKN HEIWON TWV KOVOVIKWY WPWV €Pyaciog, OTIou Egival
EQIKTO, o€ 40 wpeg NV €BOOPAdA, XWPIC Peiwan OTIC OTTO00XEG TWV EPYAOUEVV AOYW TWV HEIWHPEVWVY
WPWV.

7. ATIayopeVETAl OTTOINONTIOTE JIAKPIoN

7.1 Aev uTdpxel Kapio OIGKpIoN oTnv TIPOGANYn, armolnuiwaon, ekmaidevon, Tpoaywyn,
0AOKANpwWON 1 o1V ouvtaélododTnon o oxEon PE TNV QUAN, KOIVWVIKN TAEn, €Bvikotnta,
Bpnokeia, nAkia, avatnpia, @OAO, OIKOYEVEIOKN KOTAOTOON, OeEOUAANIKEG TIPOTIUNOEIC,
OUUUETOXN O OCWUOTEIN I TIOMITIKEG TIETIOIBNTEIC,.

8. TMapEXETOI KOVOVIKI aTIOOX0ANGN

8.1 'Oco autod eival eQIKTO, N armacxoAnon Ba TIPETEl va BacileTal OTNV KOIVWE OTIOOEKTH) OXECN
QTI00X0ANONG OTIWC EXEI ALTA KOBIEPWOET Y€ OTIO TN VOUOBETIa Kal TNV KOIVN] TIPAKTIKN.

8.2 Ol UTIOXPEWTEIC TIPOC TOUG €PYAlOPEVOUC TIOU LTTIOKEIVTOI O€ EPYATIKOUC I KOIVWVIKIC 0T@AAIONC
VOUOUC Kal KaVoVIoPoUG Kal TIPOKUTITOLY OTIO TNV KAVOVIKN OXECN attaoXoAnong dev Ba TIpETEl
va amo@eLlyovTal HEGW HOVO NG XProng cuuBaoewv epyaaciag, uTtepyoAaiag r epyaaciag aro 1o
OTITI I HEOW TIPOKTIKWY AOKNTEWVY ETTOYYEAMOTIKNAG EKTIOIOEVOTC OTIOU OEV UTTAPXEI TIPOBEGN YIa
METAO0ON YVWOEWV Kal IKOVOTATWY [ YyIO TIOPOXI KOVOVIKAG OTI00X0Anong, oUTE OUTEG Ol
UTTOXPEWOEIC Ba TIPETEl va aTmo@elyovIal PEoO amd TNV UTIEPPOAIKA) XpNon oupBacEwv
OPICHPEVOL XPOVOUL EPYOTiag.

9. ATtayopeVETal OTTOIAdNTIOTE OKANPN 1) OTIAVOPWTIN PETOXEIPION

9.1 ATayopeUETal OTIOIOONTIOTE KOKOTIOINON N €TROAN, OTEIAN CWUATIKAG PAABNG, O£EOLAAIKN
KOKOTIOINGN 1] TtapevoxAnan Kai AEKTIKI] TIPOGBOAN 1] OTIOI0dNTIOTE AAAN HOP@r) EKPORICUOU.

O1 d1aTAEeIg TOL TTOPATIAVW KWOIKO OTIOTEAOUV TIG EAAXIOTEG Kal OXI TIC HPEYIOTEC A&IWOEIG, KAl aUTOG O
KWOIKAG Ogv Ba TIPETIEL VO XPNOIUOTIOIEITAI (WOTE VA OTIOTPEWEL TIC ETIIXEIPNOEIC VO UTIEPBAIVOUV QUTEC TIC
TIpodIaypa@EC. O €TaIpeieq TTOU €QAPPOLOUY OUTOV TOV KWOIKO QAVOPEVETAlI VO CUPMOP@WVOVTAL PE TNV
€0VIKA Kal oTto10dNTIOTE AAAN 10XVoVCO VoUoBeaia Kal 0TTou o1 dIaTAgEIC TG vopobeaiag kal Tou Baaolkol
Kwdika BEToLV 10 id10 BEpa, va epappolouy Tn SIATagn TIOU TIPOCEPEPEL TNV PEYAAUTEPN TIPOCTACIA.

Mapatipnon: Oa GEAaE va 0Og EVNPEPWOOUUE OTI EPEIC KAVAUE OOPBOPEC TIPOCTIABEIEC VIO VA TIOPEXOUUE OTI
ol yetappdoel Tou Kwdlka Kal ol apxEC TNG QOPPOYNE Tou gival TiIBaVWC a&IOTIIOTEC Kal aKpIBEic. Mapoia
OUTA 00C TIOPAKOAOUUE Vo EXETE LTIOWN OOC OTI OOV ETIIONUEG EKOOXEC TIAVTIA 10XVOUV POVO TO €yypaga OTnv
AyyAIK yAwoaoa.



.{Fo Ethical Trading Initiative

THE ETI BASE CODE

The document was amended 01 April 2014 with revisions to clause 6, Working hours are not
excessive.

EMPLOYMENT IS FREELY CHOSEN

1.1 There is no forced, bonded or involuntary prison labour.

1.2 Workers are not required to lodge "deposits” or their identity papers with their

employer and are free to leave their employer after reasonable notice.

FREEDOM OF ASSOCIATION AND THE RIGHT TO COLLECTIVE BARGAINING ARE
RESPECTED

2.1 Workers, without distinction, have the right to join or form trade  unions of their own

choosing and to bargain collectively.

2.2 The employer adopts an open attitude towards the activities of trade unions and

their organisational activities.

2.3  Workers representatives are not discriminated against and have access to carry out

their representative functions in the workplace.

2.4 Where the right to freedom of association and collective bargaining is restricted
under law, the employer facilitates, and does not hinder, the development of parallel means

for independent and free association and bargaining.

WORKING CONDITIONS ARE SAFE AND HYGIENIC

3.1 A safe and hygienic working environment shall be provided, bearing in mind the
prevailing knowledge of the industry and of any specific hazards. Adequate steps
shall be taken to prevent accidents and injury to health arising out of, associated with,
or occurring in the course of work, by minimising, so far as is reasonably practicable,

the causes of hazards inherent in the working environment.

3.2  Workers shall receive regular and recorded health and safety training,  and such

training shall be repeated for new or reassigned workers.

3.3 Access to clean toilet facilities and to potable water, and, if appropriate, sanitary

facilities for food storage shall be provided.



3.4  Accommodation, where provided, shall be clean, safe, and meet the basic needs

of the workers.

3.5 The company observing the code shall assign responsibility for health  and safety to

a senior management representative.

CHILD LABOUR SHALL NOT BE USED

4.1 There shall be no new recruitment of child labour.

4.2  Companies shall develop or participate in and contribute to policies and
programmes which provide for the transition of any child found to be performing child
labour to enable her or him to attend and remain in quality education until no longer a child;

“child” and “child labour” being defined in the appendices.

4.3  Children and young persons under 18 shall not be employed at night or in

hazardous conditions.

4.4  These policies and procedures shall conform to the provisions of the relevant ILO

standards.

LIVING WAGES ARE PAID
5.1  Wages and benefits paid for a standard working week meet, at a minimum, national
legal standards or industry benchmark standards, whichever is higher. In any event wages

should always be enough to meet basic needs and to provide some discretionary income.

5.2 All workers shall be provided with written and understandable Information  about
their employment conditions in respect to wages before they enter employment and about
the particulars of their wages for the pay period concerned each time that they are

paid.

5.3 Deductions from wages as a disciplinary measure shall not be  permitted nor shall
any deductions from wages not provided for by  national law be permitted without the
expressed permission of the worker concerned. All disciplinary measures should be

recorded.

WORKING HOURS ARE NOT EXCESSIVE
6.1  Working hours comply with national laws and benchmark industry standards,

whichever affords greater protection.

6.2 In any event, workers shall not on a regular basis be required to work  in excess of
48 hours per week and shall be provided with at least one day off for every 7 day period
on average. Overtime shall be voluntary, shall not exceed 12 hours per week, shall not
be demanded on a regular basis and shall always be compensated at a premium

rate.



/. NO DISCRIMINATION IS PRACTISED
7.1 There is no discrimination in hiring, compensation, access to training, promotion,
termination or retirement based on race, caste, national origin, religion, age, disability,

gender, marital status, sexual orientation, union membership or political affiliation.

8. REGULAR EMPLOYMENT IS PROVIDED
8.1  To every extent possible work performed must be on the basis of recognised

employment relationship established through national law and practice.

8.2  Obligations to employees under labour or social security laws and regulations
arising from the regular employment relationship shall not be avoided through the use of
labour-only contracting, sub- contracting, or home-working arrangements, or through
apprenticeship schemes where there is no real intent to impart skills or  provide
regular employment, nor shall any such obligations be  avoided through the excessive use

of fixed-term contracts of  employment.

9. NO HARSH OR INHUMANE TREATMENT IS ALLOWED
9.1 Physical abuse or discipline, the threat of physical abuse, sexual or other

harassment and verbal abuse or other forms of intimidation shall be prohibited.

The provisions of this code constitute minimum and not maximum standards, and this code should
not be used to prevent companies from exceeding these standards. Companies applying this code
are expected to comply with national and other applicable law and, where the provisions of law and
this Base Code address the same subject, to apply that provision which affords the greater

protection.

Note: We make every effort to ensure that the translations of the ETlI Base Code and Principles of
Implementation are as complete and accurate as possible. However, please note that in both cases it is the
English Language documents which should be treated as the official versions.



